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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

GOVERNVENT COLLEGE

Name of the head of the Institution

Dr. Sneh Lata Badhwar

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01881222263
Mobile no. 9814302375

Registered Email

princi pal . gc. ropar @nai |l .com

Alternate Email

sant suri nder pal @nmai | . com

Address PRI NCl PAL GOVT. COLLEGE ROPAR
City/Town ROPAR
State/UT Punj ab
Pincode 140001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Sant Surinder Pal Singh

Phone no/Alternate Phone no.

01881222263

Mobile no.

9872068687

Registered Email

sant suri nder pal @nai | . com

Alternate Email

princi pal .gc. ropar @nmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://govtcol | egeropar. or g/ downl oads/
AQARY®?02016-17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. govt col | eger opar. org/ downl o
ads/ acadenm c¥%®?0cal endar ¥%202017- 18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B++ 82. 00 2004 16- Feb- 2004 15- Feb- 2009
2 A 3.22 2016 19- Feb- 2016 18- Feb- 2021
6. Date of Establishment of IQAC 01- Apr - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar neeting of

| QAC

27-Jul - 2017 16



https://govtcollegeropar.org/downloads/AQAR%202016-17.pdf
https://govtcollegeropar.org/downloads/AQAR%202016-17.pdf
https://www.govtcollegeropar.org/downloads/academic%20calendar%202017-18.pdf
https://www.govtcollegeropar.org/downloads/academic%20calendar%202017-18.pdf

cel |

1.30

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I NSTI TUTI ON NA UGcC 2017 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 1
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1.1 QAC works towards inproving the quality of education 2. Feedback by faculties
as well as students to inprove academ c quality. 3.1QAC is working tirelessly to
i nprove | earner centric environment by adopting new nmethods for participatory
teaching learning process.. 4. IQAC is working endlessly with society nearby to
tranform academc to first hand experience through field visits . 5.Preparation
and submi ssion of AQAR, S.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

| CT based Conmuni cation systemin
conduction of inportant information

| nportant notices were conveyed to
students through personal sns.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2179_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2179_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2179_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2179_Contribution.xlsx

Academ ¢ ¢ Conduction of short courses
e« Arrangi ng Guest Lectures -«

Encouragi ng students to do participate
in various programes ¢ Faculty
Publication  Utilization of Budget

Al'l ocat ed

Reached the maxi num target as per
action plan

Physi cal Education ¢ Encouragi ng
students to participate in external
events and won the nedal s

Around 155 students have partici pated
in International, National and

state/ University |evel sports
activities and have won around 13
nmedal s

NSS, NCC AND CLUBS « Provide
opportunities for the students to
devel op their organizing skills

Sufficient Opportunity provided for
clubs and NSS , NCC activities in the
respective departnments

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 28- Feb- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

A managenent information system(MS) is
an i nformation system used for

deci si onnmaki ng, and for the

coordi nation, control, analysis, and

vi sual i zation of information in an
organi zati on. The study of managenent

i nformation systens exani nes peopl e and
technol ogy in an organi zati ona

context. The word MS itself is a

sel fexplanatory term A managenent

i nformation systemor MSis a centra
data repository capable of not only
gathering and storing data but al so
analyzing it and generating reports
fromit. College has a quite actively
operational website One can access the
i nformation anytime. And nost
inmportantly, this information can be
easily shared with authorized users and
records can be easily searched. Reports



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2179_Quality.xlsx

pertaining to the records can be easily
generated. Some of the activities
covered |li ke Academ c Activities,
Managenent Activities, and

Communi cation etc., Mdules For the
sane are on follows: Mdules 1.

Admi ssion 2. Acadenics 3. Fees / Dues
4. Exam nation 5. Library 6. HRVS /
Payroll 7. Notifications (Email / SMS)
8. University DashboardAn Overvi ew of
our application: eAcadene eAcadene is a
web based eGovernance application for
online registrations, adm ssions, fee
col l ection using cash/ bank

chal I an/ onl i ne paynent gateway, online
attendance, exam nation nodul e, alumi,
library and various other features for
col | ege and school nanagenent.
Application is highly custoni zable and
scal abl e as per organi zati ona

requi rements and configuration. It is
hosted on our fast, secure and reliable
web servers and provides platform

i ndependent access from al nost al
devices i.e. conputer, nobile, tablets
on all operating systens W ndows,
Android, 10S etc. Report generation is
fast and as per requirement. Quick
informati on, events, notices can be
sent to registered nenbers, staff,
students and parents in few clicks with
i ntegrated Transacti onal SMS Gat eway
whi ch ensures al nost 100 delivery at
any time. Pricing is also based on
nmodul es and features selected by each
institute. Software Mdul es and
Features 1. Wb enabled, with

i ntegrated dynam ¢ website nanagenent.
2. CM5, upl oadi ng docunents, content on
website such as TinmeTable, notices etc.
3. Organization Profile (College
Details, Contacts, Courses etc.) 4.
Student Profile including Online
Student Regi stration, Rank List
Generation, Acadenic Records etc. 5.
Creating and Managing Staff Profile
(Teachi ng NonTeachi ng Staff Logins) 6.
Admi ssi on nodul e (Counseling, Fee,

Subj ect selection etc.) 7. Challan
based fee collection with Bank. 8. Bus
pass nodul es for students 9. University
i nternal assessnment nodul e 10.

Students’ University registration
return reports 11. House Exam nation
modul e (M d term house exans mnarks
entry, result preparation) 12. Fina
Exam Mar ks Records (Lower Exans) 13.
Managi ng Students’ Daily Attendance




(Class wi se, subject wise daily

absent ees) 14. Fee Accounts nodul e 15.
Al ummi Regi stration and Managenent for
A d Students 16. ID Card Generation
(Students) 17. Inplenentation of SMS
Gateway (sending inportant notices,
messages via SMS) 18. Student’s

Schol arshi p Records (SC Concessi ona
Students with Bank Details) 19. Modul e
Level Perm ssions/Restrictions for each
user 20. Detailed and Summary Reports
in All Mdul es Added Later On 21.
Online fee collection 22. Hostel fee
collection 23. Fund wi se Day Book 24.
Auto allocation of University

Regi stration No 25. University Roll No
Upl oad 26. Nane Struck off and

Readm ssion 27. Students’ Conpiled
Phot 0Si gn Downl oad 28. Auto Roll No and
Section Allocation 29. Reservation

Cat egory Change 30. Pronote/ Carry
forward all student data to next
semest er/ sessi on

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curriculum of our college is the manifestation of its philosophy of "WII
To Seek” which translates to taking inner vision of the know edge to the sky.
The college is affiliated to Punjabi University Patiala and follows the
curriculum prescribed by the university. Qur academ c cal endar is based on the
tinmeframe provided by the university. Curriculumprovides a framework for the
Col | ege?s core- teaching and |earning. This policy pronotes a transformation
frominstruction or content-driven curriculumto | earning-centered curricul um
and purposefully places |earning at the forefront of all curriculum devel opnent
and renewal activity. Cearly articulated program and course | earni ng out cones
support this learning-centered curriculum The Curriculum Commttee is a joint
committee responsibility for the process of "nutual agreenment” regarding
curriculummatters. The Heads of all the departnents prepare policies and
gui delines after discussing the pros and cons of each. This acadenmic conmittee
strategi zes the best nmethods to successfully inplenent the curricul um
Ef fective delivery of the curriculumis ensured by the active inplenentation of
the time plan. Yearly lecture planning is a conpl ex process where faculty
defines intended | earni ng out cones, assessnents, content and pedagogic
requi renments necessary for student success across an entire curriculum The
faculty nenbers are encouraged to prepare an active plan for their classroom
teachings of the entire year before the acadeni c year commences. The HODs are
directed to make sure of the same. The preparation of such a plan helps with
equal and effective distribution of |ectures engaging all the faculty nenbers
actively in the teaching process. This helps in keeping the clarity of
di stribution of curriculumand tinmely conpletion of the course well before the
start of the final exanmi nation at the end of the curriculumyear. Al the staff
menbers are encouraged to attend the sem nars presented by the fellow staff




menbers to brush up the topics and to add the individual insights for enhancing
to keep up the theoretical as well as the practical know edge of the topics
covered. The institution has devel oped a structured and effective
i npl ementation of the curriculum Followi ng are the various neans through which
it executives the curriculum HOD s Meeting: HOD s Meetings are held once in 15
days. Head of the Departnent discuss their action plans to arrive an optinma
and effective way. Academ c Cal endar: Academ c Cal endar is prepared as per
Punj abi University academ c schedul e and the requirenents at the departnment
| evel as per the action plans forned . Lesson Plan: A Lesson plan includes
course outcones, course objectives, content topics, reference books and the
expected outcomes fromthe students by | earning through the topics prepared by
respective faculty nmenbers at the beginning of each senester. It gives an
i nsight how the lecture class will be handl ed throughout the senmester. Meeting
the Vision and M ssion of the Concerned Department: Each departnent sets their
own Vision and M ssion which match with the Institutional Vision and M ssion
Program Educati onal Objectives (PEO) and Program Qutconmes (PO) aredevel oped for
each program and Course Objectives (CO and course outconmes are defined for
each course (theory and

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA 01/ 01/ 2017 0 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BA NA 01/ 01/ 2017

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA NA 01/ 01/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Certificate Course in 01/ 08/ 2017 35
Spoken Engli sh
Di pl oma Course in Spoken 01/ 08/ 2017 12
Engl i sh
Certificate Course in 01/ 08/ 2017 12
I ndustrial Chem stry
Di pl ona Course in 01/ 08/ 2017 19
I ndustrial Chemstry




Advance Di ploma Course in 01/ 08/ 2017 14
I ndustrial Chem stry

Certificate Course in 01/ 08/ 2017 18
Dat a Care Managenent
Di pl oma Course in Data 01/ 08/ 2017 13
Car e Managenent
Advance Di pl oma Course in 01/ 08/ 2017 6

Dat a Care Managenent

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA (BA -111 Geography 68

St udent s) Mar ket Survey of
G ani Zail Singh Nagar
Ropar

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

2 The devel opnent of any institution heavily depends upon a well functioning
feedback system It requires a thorough preparation to initiate, |aunch and

i mpl ement the feedback system OQur college has been practicing a feedback

syst em accommodat i ng vari ous stake hol ders including staff, students and
parents, to help the individuals and organi zation as a whole, to inprove the
performance and effectiveness. Feedback is collected at departnmental and
institutional level in which the views on the curriculum teaching schedul es,
teaching tools, and student assessment outcones are di scussed for taking

i nprovenent neasures. STUDENT: The student?s feedback on the staff finds a

pl ace in the performance apprai sal scoring system (PASS) of the individua
faculty menber and the sane is evaluated for the sanction of increnents and
addi tional increments. The feedback fromthe students is obtained at the end of
the chapter/ termand overall department at the end of the year. \Wen the
feedback of a faculty is not encouraging, a structured “Performance | nprovenent
Plan” is there in the institution with the help of which the concerned faculty
is counseled by the Head of the Departnent to inprove their perfornmance.
FACULTY: The institution has nmade it a practice to conduct all faculty neeting,
periodically, where the ways and neans of enhancing the curriculum academc

di scipline, Teaching Learning process, Research and Extension activities are
debat ed and di scussed. The appropriate suggestions are put forward to the
respective departnents for inplenentation. PARENTS: As an inportant stake

hol der of this system the parent feedback is also obtained and anal yzed. Sone



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2179_Value_added_courses_1575880908.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2179_Projects_undertaken_1575881091.xlsx

t eachi ng,

WFi etc.

exam nati on.

gi ve due consi deration.

i nt er nal

and t he nodel

of the paranmeters accommopdated in the parents feedback,
student s? di scipline,
system student activities such as transport,

sports facilities,

i nclude quality of
lab facilities,
library,

exam nation

internet facilities,
The parents of the students whose performance in the continuous
assessment test

is poor are counseled individually and their feedback are al so

nodel

t he internal

is a rehearsal

FEEDBACK ON STUDENTS: The undergraduate and
postgraduate students are eval uated through regul ar class tests,
assessment test,
| ectures. All

peri odi cal

examn nation and by conducting sem nars and extenpore
exam nations are conducted simlar to the university
pattern of questioning and environnent which enhances the students? adaptation
exanm nation at the end of the year for the fina
exam nation marks are anal yzed by the subject and
course in charge and the students are graded according to the marks obtai ned.
The student difficulties are received discussed and structured remedi al
are conducted in order to help the student to progress. All

counsel ed by their

cl asses

the students are
respective nentors along with subject teachers

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PGDCA Sem one 30 23 11
BA Sem one 650 678 421
BA Sem Thr ee 650 405 362
BA Sem Fi ve 650 359 332
BCom Sem one 120 357 120
BCom Sem Thr ee 120 124 114
BCom Sem Fi ve 120 122 118
BSc Med (Sem One) 80 90 51
BSc Med (Sem Three) 80 33 29
BSc Med (Sem Five) 80 38 36
BSc Non Med (Sem 160 191 120
One)
BSc Non Med (Sem 160 116 112
Thr ee)
BSc Non Med (Sem 160 124 123
One)
BCA Sem one 40 117 46
BCA Sem Thr ee 40 38 33
BCA Sem Fi ve 40 24 20
VA Eng (Sem One) 40 21 13
VA Eng (Sem 40 11 11
Thr ee)
VA Pol . Sci  (Sem 40 24 13
One)
VA Pol . Sci (Sem 40 18 18
Thr ee)




VA Pbi (Sem One) 40 43 22
VA Pbi (Sem Three) 40 32 25
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 2150 113 66 0 13

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
66 66 8 3 3 4

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our institution has a strong mentoring system in place where students have the opportunity to develop a
relationship with a faculty member who can become a role model for the student by offering support and
counseling. It is a particular form of relationship designed to provide personal and professional support to an
individual. The mentor?s(Tutor) role is to help the mentee strengthen their ability, recognize their skills, abilities,
and interests, and assist them in thinking through and accomplishing longterm goals. The mentorship program is
for all the students in general, and the first year students, in particular. The mentor not only helps the newcomers
in settling in the institution, but also solves their academic and personal problems while on campus. There is a
mentor for a group of 3540 students which is allotted by the Principal. Mentors meet their mentees on a
fortnightly basis which is incorporated in their academic time table. During this meeting the mentors interact with
their mentees to discuss their needs or support required. A register is maintained by each mentor with the details
of the mentee and also incorporates details of all interactions and functions carried out in the same. Further, a
quarterly meeting of all the mentors takes placewith the Vice Principal and the Principal of the institution to
update them on the student progress and to discuss issues, if any .

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2263 66 1:35

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions  |Positions filled during

the current year

No. of faculty with
Ph.D

70 66 4 0 14

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2179_Demand_ratio_1576734852.xlsx

receiving awards from
state level, national level,
international level

fellowship, received from
Government or recognized
bodies

2018

M. Vi ppan Kumar

Assi st ant

Nati on Buil der
Award, Rotary C ub,
Rupnagar ( Under its

program : TEACH)

Pr of essor

2018

M. Vi ppan Kumar

Assi st ant

Prof essor | CGol d Medal (Beti
Bachao — Beti
Padhao: Run For
Her), Rupnagar
District
Adm ni stration

2018

Ms. Ravneet Kaur

Assi st ant

Prof essor | Sil ver Medal (Beti
Bachao — Beti
Padhao: Run For

Her), Rupnagar

District

Admi ni stration

2018

Ms. Seenm Saini

Associ at e Professor

Par man Patr a,
Punj ab Gover nnent

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BSc Seml 1/ Dec 2017 18/ 11/ 2017 18/ 06/ 2018
BSc Sen 2/ May 2018 20/ 04/ 2018 15/ 12/ 2018
BSc Sen8 3/ Dec 2017 18/ 11/ 2017 13/ 06/ 2018
BSc Semt 4/ May 2018 20/ 04/ 2018 15/ 12/ 2018
BSc Senb 5/ Dec 2017 18/ 11/ 2017 07/ 06/ 2018
BSc Sen6 6/ May 2018 20/ 04/ 2018 15/ 07/ 2018
BA Seml 1/ Dec 2017 18/ 11/ 2017 31/ 05/ 2018
BA SenP 2/ May 2018 20/ 04/ 2018 25/ 12/ 2018
BA Sen8 3/ Dec 2017 18/ 11/ 2017 07/ 07/ 2018
BA Semt 4/ May 2018 20/ 04/ 2018 28/ 12/ 2018
BA Senb 5/ Dec 2017 18/ 11/ 2017 02/ 06/ 2018
BA Senb 6/ May 2018 20/ 04/ 2018 18/ 07/ 2018
BCA Seml 1/ Dec 2017 18/ 11/ 2017 23/ 04/ 2018
BCA SenP 2/ May 2018 20/ 04/ 2018 21/ 12/ 2018
BCA SenB 3/ Dec 2017 18/ 11/ 2017 20/ 06/ 2018
BCA Semt 4/ May 2018 20/ 04/ 2018 14/ 11/ 2018
BCA Senb 5/ Dec 2017 18/ 11/ 2017 31/ 05/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2179_Honours_recieved_1575881468.xlsx

BCA Sent 6/ May 2018 20/ 04/ 2018 16/ 07/ 2018
PGDCA Seml 1/ Dec 2017 18/ 11/ 2017 13/ 07/ 2018
PGDCA SenP 2/ May 2018 20/ 04/ 2018 16/ 10/ 2018
BCom Seml 1/ Dec 2017 18/ 11/ 2017 15/ 05/ 2018
BCom SenP 2/ May 2018 20/ 04/ 2018 26/ 11/ 2018
BCom SenB 3/ Dec 2017 18/ 11/ 2017 31/ 05/ 2018
BCom Semt 4/ May 2018 20/ 04/ 2018 25/ 09/ 2018
BCom Senb 5/ Dec 2017 18/ 11/ 2017 09/ 04/ 2018
BCom Sent 6/ May 2018 20/ 04/ 2018 14/ 07/ 2018
VA Pol . sci. Seml 1/ Dec 2017 18/ 11/ 2017 06/ 09/ 2018
MA Pol . sci. Sen? 2/ May 2018 20/ 04/ 2018 01/12/ 2018
VA Pol . sci. SenB 3/ Dec 2017 18/ 11/ 2017 28/ 06/ 2018
VA Pol . sci. Semt 4/ May 2018 20/ 04/ 2018 23/ 08/ 2018
MA Pbi . Senl 1/ Dec 2017 18/ 11/ 2017 19/ 07/ 2018
MA Pbi . Senf 2/ May 2018 20/ 04/ 2018 24/ 12/ 2018
VA Pbi . SenB 3/ Dec 2017 18/ 11/ 2017 05/ 05/ 2018
MA Pbi . Senmd 4/ May 2018 20/ 04/ 2018 20/ 08/ 2018
MA Eng Senil 1/ Dec 2017 18/11/ 2017 03/ 07/ 2018
VA Eng Sen® 2/ May 2018 20/ 04/ 2018 24/ 12/ 2018
MA Eng Sen8 3/ Dec 2017 18/ 11/ 2017 25/ 05/ 2018
VA Eng Semt 4/ May 2018 20/ 04/ 2018 22/ 08/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Govt. Col |l ege Ropar is a college affiliated to Punjabi University Patiala and
adheres to the syllabus laid down by the University. W follow nunber of
gui delines and nethods to carry out a continuous internal evaluation system at
the institutional level. This allows the students to understand each concept
individually as well. The students are given the syllabus in detail with the
exact segregation of the portion. After each topic is taught in detail, various
assessnents in the formof class tests, tutorials, sem nars, poster
presentations are conducted. Teachers take a detail ed discussion about the
topic as per the university question format and gives the students a clear
under standi ng of what to expect. Students are nade aware of the eval uation
process by orientation programat the beginning of the course, an academ c
cal endar with the continuous internal evaluation (CIE) dates displayed on the
college as well as departnent notice boards. These tests allow the teachers to
continuously assess the students to track their progress and to identify slow
and advanced | earners. Evaluation is done both in theory and practica
exam nations. The assessnment renmins inpartial and accurate. The performance of
the students is nonitored by the Head of Departnent and the necessary feedback
is given to the Principal and concerned faculty nmenbers. The Principal conducts
revi ew neetings departnment wise to discuss the inprovenent of students?
performance. The institution is keen on nonitoring the performnce of the
students and reports to the parents. Progress Reports are sent by the academc
office to the parents after each internal exam nation. Parents/ Quardians are
advi sed to note the performance of their wards and take renedi al neasure, if
needed. \Wenever necessary, the acadenic departnment shall recomend the visit



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2179_Evaluation_1575952458.xlsx

of the parent to the college for a discussion about the student. Renedi al
Cl asses are conducted for the slow | earners, absentees and the students who
participate in sports and extracurricular activities. Peer guided |earning
nmet hodol ogy whi ch has been introduced in the clinical hours involving the third
and final year undergraduate students, interns and the postgraduates al so hel ps
the struggling learners to update their subject know edge and hel ps themto
catch up with their peers.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution ensures effective tinme nmanagenent and tineliness. It receives
the university given tineline and adheres to it. In the beginning of the
academ c year, acadenic calendar is published by the institution which gives a
time plan for the curricular as well as the extracurricular activities for the
students. The college carries out effective planning to stick to acadenic
calendar. This allows the teachers and the students to space out their teaching
and | earning and regul ar assessnent of the same. For the undergraduate program
the coll ege conducts assessment of the students in three different conmponents
t heory, assi ngnnents, practical and vivavoce. The pattern and the marks
distribution of all the conponents is as per the university format. They are
mapped with their respective course outcones that are stated in the begi nning
of the course. These tests are conducted in evenly spaced out intervals to
avoi d pressuring the students with too nany exami nations. These marks are al so
vitalized to decide the course of nature for teaching slow students and rectify
their performance before the university exanination. Follow ng the institution
academ c cal endar, every departnent creates internal calendars to ensure tinely
delivery of syllabus. Every teacher follows a strict agenda that is discussed
and approved by the head of their respective departnments. This is followed by
deduci ng a daytoday division of topics and chapters. These topics and chapters
are chosen keeping the upconming CIE in nind. The timeline created allows the
students to conplete the given syllabus in enough tine. The students are given
plenty of tinme before the exam nations to prepare and practice their concepts.
In any condition, the acadenic calendar is followed and respected by teachers
of all departnents.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. govt col | egeropar. org/ courses. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
0 BA Sem VI 318 135 42.50
0 BCom Sem VI 117 111 94. 80
0 BSc Medi cal Sem 36 35 97. 22
VI
0 BSc Non Medi cal 118 113 95.76
0 VA Pol . Sci . 18 18 100
Sem |V
0 VA Eng. Sem 1V 11 5 45



https://www.govtcollegeropar.org/courses.php

0 VA Pbi. Seml|V 24 24 100

0 BCA Sem VI 10 10 100

0 PGDCA Sem | | 20 20 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://govtcol |l egeropar. org/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 NA 0 0
( Speci fy)

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Mor al Val ues

Sem nar on beti bachao Political Science 10/ 03/ 2018
and beti padao
sem nar Agai nst the Political Science 17/ 03/ 2018
Wast age O Food
Seni nar Wt er Political Science 24/ 03/ 2018
conservation and savi ng
wat er
Sem nar create Awar enes Political Science 06/ 04/ 2018
and abolishing the
tendency of Suicide
Sem nar on GURMAT SANGEET Musi ¢ 14/ 07/ 2017
I nt ernati onal Punj abi Punj abi 20/ 01/ 2018
Bhasha Vi kas Conference
Anti Drug Conmitnent Political Science 13/10/ 2017
Programe
Commi t nent based Political Science 16/ 10/ 2017
programre Against to
cel ebrated Pollution Free
Di wal i
Sem nar organi sed for the Political Science 03/ 02/ 2018
protection of envirennent
and dangers of dd obal
Vr mmi ng
Sem nar on inportance of Political Science 10/ 02/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2179_Pass_percentage_1575952969.xlsx
https://govtcollegeropar.org/

i ssue of M suse of Mbdbile
phone

sem nar for keepi ng good Political Science 17/ 02/ 2018
heal t h
sem nar Ri ght Enshrined Political Science 19/ 02/ 2018
in the constitution
Seni nar organi sed on th Political Science 04/ 03/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Active Citizen | Govt. College |[British Council 13/ 07/ 2017 Certificate and
Devel opnent Ropar Cash pri ze
Pr ogr amre
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA 01/ 01/ 2017
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Engl i sh 1 5.5
I nt ernati onal Punj abi 1 5.5

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Punj abi 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2179_Awards_won_1575953166.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2179_journals_notified_on_UGC_1575956799.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2179_Books_and_Chapters_1575953354.xlsx

NA NA NA 2017 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA 2017 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 4 15 0 0
rs/ Wor kshops
Present ed 1 14 0 0
papers
Resour ce 0 0 0 10
persons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Republ i ¢ Day Parade | under 23rd Punjab 1 30
bn NCC, Ropar
I ndi pendance Day under 23rd Punjab 1 30
Par ade bn NCC, Ropar
NSS Day Cel ebration NSS 6 250
NSS Special Canp 23 NSS 6 250
Nat i onal NSS 6 250
I ntegration Day
Nati onal Youth Day NSS 6 250
Run for Her District 6 100
Mar at hon Admi ni stration
One Day Canp NSS 6 250
DAPO Regi stration Di strict 6 100
Canp Admi ni stration
Awar eness Canpai gn RGNI YD, British 6 65
Cl ean Rupnagar Counci |
G een Rupnagar
Yoga Day Govt. girls, Sem 6 350
cel ebrations Sec School, DAV
School , Gandhi
nmenori al Nati onal
public School,



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2179_Faculty_participation_1575953696.xlsx

CGovt. boys Sen.
Sec. School, Ropar
Worl d Envi ronnent NSS 6 100
Day

Van Mahaut sav NSS 6 200

Cel ebrati ons
Swash Bhar at NCC, NSS 7 250

Abhi yan

Cel ebrati ons
Admi ssi on Hel p Desk NSS 6 50
Orientation NSS 6 250

Pr ogr amme
Tree plantation NCC, GCR 1 63
Bl ood Donati on NCC, GCCR 1 70
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Program

Active Citizen

Cash Pri

e

British Council

500

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Awar eness NSS/ RGNl YD, Awar eness 6 65
Canpai gn Clean [British Council | Canpai gn C ean
Rupnagar G een
Rupnagar
Yoga Day NSS/ Govt . Yoga Day 6 350
cel ebrations girls, Sem Sec cel ebrations
School , DAV
School , Gandhi
menor i al
Nati onal public
School , CGovt.
boys Sen. Sec.
School , Ropar
Worl d NSS Wrl d 6 100
Envi ronnent Day Envi ronnent Day
Van Mahaut sav NSS Van Mahaut sav 6 200
Cel ebrations Cel ebrations
Swach Bhar at NSS/ NCC Swash Bhar at 6 250
Abhi yan Abhi yan
Cel ebrations Cel ebrations
Adm ssion Hel p NSS Admi ssi on Hel p 6 250
Desk Desk



https://assessmentonline.naac.gov.in/public/Postacc/Extension/2179_Extension_1576735378.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2179_Awards_for_extension_1575953899.xlsx

Orientation NSS Orientation 250
Pr ogr amme Pr ogr amme
NSS Day NSS NSS Day 250
Cel ebration Cel ebration
NSS Speci al NSS NSS Speci al 250
Canp 23 Canmp 23
Nat i onal NSS Nat i onal 250
I ntegrati on Day I ntegrati on Day
Nat i onal Youth NSS Nat i onal Youth 250
Day Day
Run for Her NSS/ Di strict Run for Her 100
Mar at hon Adni ni stration Mar at hon
One Day Canp NSS One Day Canp 250
DAPO NSS/ Di stri ct DAPO 100
Regi stration Admi ni stration Regi stration
Canp Canmp
Tree Pl antation NCC, GCCR Tree Pl antation 63
Bl ood donati on NCC, GCR Bl ood donati on 70
Republ i ¢ Day NCC, GCR Republ i ¢ Day 30
par ade par ade
| ndependance NCC, GCR | ndependance 30
Day Par ade Day Par ade
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Yout h Exchange
Program

1

Center CGover nnment

60

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From Duration To

Participant

NA NA NA 01/ 01/ 2017 01/ 01/ 2017 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

NA 01/ 02/ 2017 NA 0



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2179_Students_in_extension_1576735448.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2179_Collab_activities_1576735610.xlsx

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

55000000

5395053

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Sem nar Halls Exi sting

Sem nar halls with ICT facilities Exi sting

Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Campus Edge Partially 1 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 51936 10387200 285 57000 52221 10444200
Jour nal s 10 680 0 0 10 680
Ref erence 3638 1091400 22 6600 3660 1098000
Books
Weedi ng 22 5241 0 0 22 5241
(hard &
soft)
Li brary 1 35640 0 0 1 35640
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/Postacc/Library/2179_Library_1576916721.xlsx

NA

01/ 01/ 2017

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 53 2 10 1 1 12 41 0 0
g
Added 0 0 0 0 0 0 0 0
Tot al 53 2 10 1 1 12 42 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1750000

1613356.5

6000000

5395053

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

begi nni ng of each

books fromthe cir

whi ch delay fine @Re.

ref erence books.

LI BRARY: The College Library is very rich in printed books, Mugazi nes and
Newspapers. The College library is the hub of teachingl earning process. The
teachers and the students visit the |ibrary/periodical
augnent their know edge.
library to help them consult

section regularly to
Col | ege teachers often acconpany students to the
The teachers and students can
borrow books. In addition to this many departnments have departnental libraries

al so fromwhere the students and staff can get the books, they want. In the

academ ¢ session, the librarian holds orientation programmes

1/ per day per volune wll
book issued, it should be checked and any marking,

for the students and acquaints themwth [ibrary rules as well as library
facilities. The library staff extends a hel ping hand to al
searching library resources especially to visually/physically challenged
students by getting them books issued on priority basis.
admtted to the college are eligible for
will be required to produce fee receipt and 2 photographs. All bonafide
students will be issued identity cumlibrary card which they are supposed to
keep on their person and produce the sane on demand. A nmenber may borrow the
cul ation section. Each student
and 3 books in case of Honours and PG

the students in

Al'l the students
[ibrary nmenbership. For this, they

is eligible to borrow 2 books

. Books are issued for 14 days after

be charged. Before getting a
nmutil ation, m ssing pages



NA....

shoul d be brought to the notice of the Librarian, failing which the student
returning the damaged book will be held responsible. 2. Laboratory Equi pnent
The equi prent and machines in the | aboratory are maintained by the | ab incharge
wi th the advice of HOD. 3. Conputers Mintenance and support are carried out by
system admi ni strators. Regular up gradation is carried out for conputers and
software by Annual Maintainence Contracts. 4. C assroons Regul ar cl eaning and
mai nt enance is carried out so as to provide effective |l earning environment to
the students. C ass roons are cleaned daily by the non teaching staff of the
col | ege. Regul ar nonitoring of electrical and fixtures is done and repaired
i medi ately. 5.Sports Facility Regular maintenance is carried out for
gymasi um sports equi pment and sport material by students of physica
education departnment. Sport material is issued to students as per the schedul e.
For intercollegiate conpetitions sport material is issued to the student for
the period of the conpetition

https://www.govtcollegeropar.org/infrastructure.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support |PM5S to SC Students, 614 5666192
frominstitution OBC St udent s,

M norities, Under
Central Sector
Schene, Under

Di sabilities Schene

Fi nanci al Support
from O her Sources

a) Nati onal NAVTEJ S| NGH 1 5280
MEMORI AL CHARI TABLE
TRUST
b) I nt ernati onal Ni | 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
NA 01/01/ 2017 0 0

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Car eer 315 315 0 0
Counsel i ng
(I NFOVATHS
CHD)



https://www.govtcollegeropar.org/infrastructure.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2179_Scholarships_1576909254.xlsx

2017

Seni nar Cum
Counseling P
r ogr an( Conpe
tition Quru)

277

277

2017

Sem nar Cum
Car eer
Counsel i ng
(Bri ght

Acadeny)

629

629

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 I nf osys, CHD 159 2
( SVI ET,
Banur)
, W PRO
Technol ogi es
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 1 BA ARTS Govt MA (Pol .
Col | ege, Sci . )
Ropar
2017 1 BA ARTS Punj abi M Sc ( Mat hs)
Uni versity,
Pati al a
2017 2 BA ARTS CGone Abr oad For Hi gher
St udi es
2017 3 BA ARTS Steno Course |Steno Course
2017 2 BA ARTS Govt . PGDCA
Col | ege,
Ropar
2017 3 BA ARTS Govt . MA (Pol .
Col | ege, Sci L)
Ropar
2017 2 BA ARTS Govt . MA (Engli sh)



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2179_Guidance_1576916773.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/2179_Placement_1576916787.xlsx

Col | ege,
Ropar

2017

BA

ARTS

Govt .
Col | ege,
Ropar

M A
(Punj abi)

2017

BA

ARTS

Punj abi
Uni versity,
Pati al a

B. P. ED

2017

BA

ARTS

Doaba
Col | ege,
Khar ar

B. Ed

2017

BA

ARTS

Punj abi
Uni versity,
Pati al a

MA (Engli sh)
Private

2017

BA

ARTS

Govt .
Col | ege,
Ropar

MA ( English)

2017

MA (Engli sh)

Engl i sh

Rayat Bahr a,
Rail Mjra

B. Ed

2017

MA (Engli sh)

Engl i sh

BJSFS
Col | ege,
Bel a

Jour nal i sm

2017

MA (Engli sh)

Engl i sh

BJSFS
Col | ege,
Bel a

B. Ed

2017

BA

ARTS

Govt
Col | ege,
Ropar

M A
(Punj abi)

2017

SCI ENCE

BELLA
COLLECE

M SC MATHS

2017

SCI ENCE

PUNJAB
UNI VERSI TY
CHANDI GARH

M SC MATHS

2017

SCI ENCE

KHALSA
COLLEGE
ANANDPUR
SAH B

M SC MATHS

2017

SCI ENCE

KHALSA
COLLEGE MVAH
LPUR, HOSHI AR

PUR

M SC MATHS

2017

SCI ENCE

KHALSA
COLLEGE MAHI
LPUR, HOSHI AR

PUR

M SC PHYSI CS

2017

SCI ENCE

MAHI NDRA
COLLGE
PATI ALA

M SC PHYSI CS

2017

SClI ENCE

KHALSA
COLLECGE
ANANDPUR

M SC PHYSI CS




SAH B
2017 1 B. SC SCl ENCE DAV COLLEGE M SC
SECTOR 10 CHEM STRY
2017 1 B. SC SCl ENCE KHALSA M SC
COLLEGE CHEM STRY
ANANDPUR
SAHI B
2017 1 B. SC SCl ENCE STEPHEN S M SC
COLLEGE UP CHEM STRY
2017 1 B. SC SCl ENCE MATA GUIRI M SC
COLLEGE CHEM STRY
FATEHGARH
SAHI B
2017 1 B. SC SCl ENCE PUNJABI M SC SPORTS
UNI VERSI TY SCl ENCE
PATI ALA
2017 1 B. SC SCl ENCE BELA COLLEGE [M SC PHARMAC
EUTI CAL
CHEM STRY
2017 4 B. SC SCl ENCE RAYAT & B. ED
BAHRA
2017 36 B. COMV COMVERCE PUNJABI M COM
UNI VERSI TY
PATI ALA
2017 10 B. COM COMVERCE LOVELY VBA
PROFESSI ONAL
UNI VERSI TY
2017 4 B. COM COMVERCE KC COLLEGE VBA
NAWANSHEHAR
2017 4 B. COM COMVERCE RAHAT & VBA
BAHRA
UNI VERSI TY
2017 2 B. COM COMVERCE CGC LANDRAN M COM
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

used i n CGeographi cal
Studies for college
students Staff

Activity Level Number of Participants
Earth Day (04/05/18) Mp Institution 60
Maki ng Chart Maki ng
Exhi bition of Instrunments Institution 200



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2179_Progression_1576916802.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2179_Qualifying_1576044667.xlsx

Fol k Dances Zonal 33
Fine Arts Zonal 11
Lok Kal awan Zonal 14
Musi ¢ Vocal Zonal 30
Musi ¢ | nstrument Zonal 13
Theat er Zonal 33
Literary Zonal 9
Traditional Sports Zonal 31
Fine Arts I nter Zonal 4
Dances I nter Zonal 10
Musi ¢ | nstrunent al Inter Zonal 10
Musi ¢ Vocal Inter Zonal 15
Theatre I nter Zonal 12

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Silver Nat i onal 1 0 4179, 3036 Pooj a
Rani ,
Bhaj andeep
Kaur
2017 Bronze Internatio 1 0 4179, 3036, Pooj a
nal 2193 Rani ,
Bhaj andeep
Kaur ,
Ravi nder
Kaur
2017 Silver Nat i onal 1 0 4179 Pooj a Rani
2017 Bronze Nat i onal 1 0 4179, Pooj a
3036, 4240 Rani ,
Bhaj andeep
Kaur ,
Si nT anj eet
Kaur
2017 Silver Nat i onal 1 0 4240, 2044, |Si nranj eet
2210, 2193 Kaur ,
Ar chana
Kumari ,
Shobha
Rani ,
Ravi nder
Kaur
2017 ol d Nat i onal 1 0 4179, 2193, Pooj a
2210, 3036, Rani ,
4240 Ravi nder



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2179_Activities_Organised_1576909851.xlsx

Kaur,
Shobha
Rani ,
Bhanandeep
Kaur ,
Si nT anj eet
Kaur

2017 Bronze Nat i onal 1 0 3036 Bhaj andeep
Kaur

2017 ol d Nat i onal 1 0 4328 Pr abhj ot
Si ngh

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The col |l ege does not have a student council or any simlar body as university
does not permit.But there is proper representation of students in various
academ c and adm nistrative commttees. Students forman integral part of the
various Subject Societies as their Presidents, Secretaries and Menbers. The
student editors of the Coll ege Magazine SH WALIK and the Wall Magazi nes hel p
the teachers in the conpilation process of these nmagazi nes.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Associ ation of the college al so known as OSA is a registered body,
with the Principal as its Patron in Chief. It functions to forge a strong bond
between the college and its old students. It canme into being in the 1995. The
Al ummi Associ ati on consists of 4 bodies: 1. The Patrons 2. The advisory
Conmittee. 3. Central Executive Body 4. The General Body The adm nistrative
body of the association conprises the president, the general secretary and the
treasurer. O her nenbers of the faculty, who are also old students of the
college, are its active nenbers. The adm nistrative body hol ds neetings from
time to tine, evolves policies regarding the working of the association. They
are al so encouraged to make val uable contribution to the associati on by
interacting with the students and the new pass outs. They are al so sensitized
to the needs of the institution and are nade aware of their responsibility
towards their almamatter. The Al ummi Association were instrunmental in the
getting the library partially automated and contributed Rs. 10,000/ as the
initial anmount for its automation. The Al ummi association also helps in the
upkeep of the botanical garden.

5.4.2 — No. of enrolled Alumni:

1000

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Regul ar neeting is held every year

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
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words)

1. Academc functioning: College follows a systemof participative managenent.
Academ ¢ and adninistrative policies are designed and inpl enented under the
enl i ghtened | eadership of the Principal. Faculty nenbers contribute equally at
all levels to ensure snooth functioning of the institution. In the begi nning of
the new acadeni c session, the College Principal addresses a neeting of the
college faculty to orient them about the new programes and projects to be
undertaken by the College. Various conmttees for carrying out these
programe/ projects are formed with the entire teaching faculty on board.
Periodic neetings are held to nonitor the progress nade in inplenmenting the
mandat e of these comm ttees. The needs, problens and suggestions for
educational and infrastructural reforns are discussed in staff nmeetings with
other faculty menbers. Participative managenent constitutes the core of
decentral i zed governance system being followed in the Coll ege. The Heads of the
Departments, Conveners of various committees are fully authorized to take
deci sions while inplenmenting their mandate or while preparing their progranme
schedul es. The Heads of Departnents, in consultation with other menbers of the
departnent, are free to prepare the activity schedules of their departnents and
the ways to di sseninate know edge. Heads of Departments chal k out the tine
tabl e, syllabus unitization, guest lectures, and other projects and plans to
ensure quality of teaching learning in cooperation with other faculty nenbers
of the departnent. The coll ege does pronbte a culture of participative
managenent. The entire teaching faulty and nenbers of the nonteaching faculty
are made menbers of various commttees for the all round devel opnent of the
coll ege. Students are also involved as volunteers in all functions the college
organi zes. The nenbers of the PTA, HEIS and ALUVNI are also kept in the | oop
about all the ongoing devel opnental projects and new projects to be started.
Cunul ati ve and conprehensi ve managenent approach enpowers the participants,
hei ghtens their sense of duty and responsibility, thus catal yzing the success
of the institution s working. The college has a well structured set up with
various functional commttees. 2. Admi nistrative functioning : The office
adm nistrative responsibility distribution and nonitoring are handl ed by the
Superintendent in tandemwi th the coll ege authorities. Though budget
preparation is an adm nistrative responsibility, individual budgets are
prepared at departnental |evel and final budget is prepared based on those
departnental inputs.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng The | earni ng experiences of the
students are enriched by adopting
i nnovative and interactive teaching
nmet hods and audi o vi sual aids by
various departnents. Students’
performance is closely nonitored
t hrough cl ass tests, assignnments and
house tests. Their progress is
regi stered for inprovenent in teaching
| earni ng process. The coll ege notivates
its faculty to stay aware of the recent
educational trends to prepare
enl i ghtened | earners through sem nars,




wor kshops and training

Curricul um Devel opnent

The curriculumis devel oped by the
Board of Studies of the affiliating
uni versity. Several teachers of the
col |l ege are nenbers of university
bodi es and they convey to the
uni versity feedback regarding
curriculum and the changes solicited,
if any, by the students. These nenbers
of the faculty who are noninated to the
Board help in the restructuring and
devel opnent of the syllabus every three
years. At the beginning of the academnic
sessi on, each departnent hol ds neetings
in which the classes are allocated to
the faculty. Each departnent outlines
the syllabus for each term prepare
their academ c cal endar and notify the
students about it. Various departnents
of the college prepare an action plan
of the activities that they intend to
carry out during the session. |In order
to inplement the curriculum al
departnments enploy different strategies
i ke holding tests, assignnents,
presentations, seminars etc. An
academ c cal endar is prepared at the
begi nni ng of each session. Before the
begi nni ng of each session the type,
duration, papers for various classes as
well as rules for adm ssion and
exam nation are outlined in the
prospectus so that the students may get
an idea regarding the sane. An assenbly
is organi sed at the beginning of each
session in which the Principal, senior
faculty nmenbers and coordi nators of
various clubs and societies intimte
the students about the different
academ c, cocurricular and
extracurricular activities. Tutorial
groups are conducted at regul ar
intervals to solve the grievances if
any of the students. A regular verbal
and witten feedback fromthe students
hel ps in efficient curriculumdelivery.

Exam nati on and Eval uati on

The college follows the eval uation
systemof the affiliating university.
The Col | ege Exam nation Committee
ensures that the university norns are
strictly adhered to. The process of
granting internal assessnment is very
ri gorous and transparent. Ri gour and
transparency are ensured as the
m dsenmester tests are eval uated well
before the specified tine period. The
answer sheets are shown to the




students. The process of giving
assessnent marks for attendance is
again totally transparent and as laid
down by the university. For continuous
eval uati on of the students of various
programes havi ng senmester system the
i nternal assessnment anounting to 20 of
the total marks allotted to a paper has
speci fied marks for attendance, project
work / assignnments / seminars and md
semester tests. Detailed information
about the evaluation process is
conveyed through col |l ege prospectus,
noti ces on the noticeboards, tutorial
cl asses and assenblies conducted
especi ally before the comencenent of
house examni nations. Subject teachers
hol d special discussions in their
respective classes about the pattern of
the question papers and the division of
mar ks according to university pattern
Princi pal holds special neetings with
the staff nmenmbers to discuss the
exam nati on schedul e. Students
performance i s eval uated throughout the
academ c session through various cl ass
tests/oral tests/ and md —term
exam nation. Parents of the detained
students are intinated about their
war ds’ detention so that they can seek
the advice of the teachers and
Principal. ¢« Parents of the students
securing less than 75 of lectures are
al so informed about their ward' s
detention. The coll ege students are
eval uated strictly according to these
criteria. The question papers in both
the m dsenester exans are set strictly
according to the university exam
pattern as laid down in the university
syl | abi .

Resear ch and Devel opnent

The col |l ege val ues relentl ess pursuit
of excellence in inparting ‘I atest
practical know edge to substantiate the
theoretical aspects. The coll ege
strives to provide the resources and
other facilities as per the norns of
State Govt. and DPlI (Colleges) to
uphol d standards of scholarly
excel | ence and prof essi onal
devel opnent. Faculty nenbers from
different departnments are actively
involved in witing of research papers.
Em nent resource persons are invited
for talks to provide exposure to
students and develop a critical acunen
in them The Institute has its own
Resear ch j our nal




Li brary, I CT and Physica

Infrastructure /

| nstrunent ati on

As an institutional policy the library
encour ages procurement of a |arger
nunmber of titles rather than a | arge
nunber of volunes of a title. Presently
there are books with many nore books to
be added in the current financial year
The new books are procured based on
recomrendations fromall the
departnents with a fair distribution
across all specialties. The staff have
Access to online journals on faculty
PCs. ICT The college teaching staff is
encour aged to nmake use of | CT resources
such as conputers, LCD projectors, for
preparing and givi ng Power Point
Presentati ons. Power Poi nt
presentations are used in the
cl assroons occasionally. Mvies are
al so showcased as per demand of syl | abi
to suppl enment the traditional mnethod
with I CT enabl ed pedagogy. A well
equi pped conputer lab, LCD/ OHPs are
available to the faculty for conputer
ai ded teaching. The faculty of the
departnment of conmputer science is
al ways avail able for any need based
assistance in the use of ICT.ICT
facilities include 4 LCD projectors at
sem nar roons, availability of course
material on internet for ready
reference W Fi enabl ed canmpus conduct
of webinarsetc in teaching |earning
process. In adnministration: ICT is used
in Library Acadeni c fee admi ssion
attendance nonitoring of
student s. exam nation and interna
assessnent PHYSI CAL
| NFRASTRUCTURE/ | NSTRUMENTATI ON The
institution upgrades the infrastructure
fromtine to time in order to be at par
with the energing global trends in
technol ogy. Infrastructure as per
regul atory body is established and
mai nt ai ned. Maxi num utilization of
resources i s encouraged.. A total of 52
conputers are operational which
i ncl udes 30 conputers which are present
in computer |ab of college for students
to access to internet which nakes
teaching learning effective
Departnmental heads and faculty are
responsi bl e for raising the naintenance
/ new requirenents for |aboratories.
Al the | aboratories viz. Physics,
Cheni stry, Botany, Zool ogy, Geography,
Hone Sci ence, Conputer Science, English
| anguage | ab are renovated at regul ar
intervals and | atest equi pnent is




purchased accordi ng to requirenent
HUMAN RESOURCE DEVLOPMENT The Col | ege
manages the human resources avail abl e
with it in a way that maxinzes the
enpl oyee satisfaction and performance
in the pursuit of the goals of the
institution. Recruitnment and retention
of the permanent staff is in the hands
of the State Government. The coll ege
recruits only guest/contractual faculty
agai nst sanctioned posts |ying vacant,
and for sel ffinancing programes. For
this a very transparent system of
selection is foll owed and the best
avai l able faculty is recruited. The
workl oad to the staff menbers is
allotted to themaccording to their
speci alizations. This ensures that the
coll ege faculty contributes maxinally
in their areas of strength. The coll ege
makes the fullest use of the
proficiency of the faculty in sports,
extracurricular fields by appointing
such nenmbers on various conmttees as
have a genuine interest in these
activities. The teaching faculty is
encouraged to participate in
wor kshops/refresher and orientation
cour ses/ sem nar s/ conf erences organi zed
by other institutions for val ue
addition to their intellectual capital.
The departnents which excel get praise
fromthe Principal at staff neetings
whil e others are encouraged to foll ow
suit of their achiever counterparts.
The faculty nenbers are encouraged to
enrich their conpetence through various
devel opnment progranmes

Industry Interaction / Coll aboration

Al t hough the institution has not signed
any MOU but Interaction with reputed
i ndustries, corporate entities, etc.
has hel ped in the acadenic growth of
the staff and students. The college is
entrepreneurial in its approach and
strives to ensure skill devel oprment
anongst its students. The students are
provided a platformfor interaction
wi th corporate, banks, industries and
ot her public sectors through their
tal ks organi zed by vari ous departnents.

Adm ssion of Students

*?The admi ssion to various courses is
done through online application process
from session 201617. Fair, transparent
and nmerit based Adm ssion process
t hrough Punj abi University Patial a
uni versity portal as per the norns laid
down by Punjabi University Patiala. A




dedi cated admission teamis avail able
whi ch gui des students and parents
t hr oughout adm ssion process includi ng
online filling up of college and
uni versity adm ssion fornmns.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The Col | ege makes continuous efforts to
go paperless in all its admnistrative
and official works. Al online and
computerized functioning is done to
practice transparency while sharing
information within the coll ege,
faculties and departnents

Fi nance and Accounts

Ful I'y equi pped conputerized nethods are
followed to keep tracks and records of
all finances of the Coll ege. Advanced
software is used to keep scanned
docunents, efiling and budget
transacti ons accurate. The Bursur office
checks, verifies and guides the finance
and accounts section tinme to tine.

Student Admi ssion and Support

For constant support and assistance to
t he student comunity online tools are
used to keep in touch and i nformthem
about various notices tinme to tine.
Vriddhi notices on the website and
feedback forns are provided to the
students. Besides that online nessages
and short nessaging services are al so
used to informand notify students
about different academnmic and offici al
activities. The teaching faculty has
al so created google groups and what sapp
groups to post updates and news rel ated
to academ c and official docunents.

Exam nati on

The Col | ege conducts annual Senester
W se exam nation snmoothly. The sitting
arrangenent of the students is nade
conputerized and displayed well in tinme
to avoi d chaos and confusion on the
exam nation days. This al so saves tine
controls stress of the students during
exam nations. Notices related to exans
are al so posted and updated on priority
basis. Thus the Chief Exam nation
O ficer and exanmi nation conmittee in
Col | ege ensures transparency and
qui cker et hods of conducting exans.
Besi des that marks of the interna
exans and senester exans are al so sent
to the University online.

Pl anni ng and Devel opnent

An Overvi ew of our application
eAcadene eAcadene is a web based
eCGovernance application for online




regi strations, adm ssions, fee
col l ection using cash/ bank
chal I an/ onl i ne paynent gateway, online
attendance, exami nation nodul e, alumi,
library and various other features for
col | ege and school nmanagenent.
Application is highly customn zabl e and
scal abl e as per organi zati onal
requi rements and configuration. It is
hosted on our fast, secure and reliable
web servers and provides platform
i ndependent access from al nost al
devices i.e. conputer, nobile, tablets
on all operating systens W ndows,
Android, 10S etc. Report generation is
fast and as per requirenment. Quick
i nformation, events, notices can be
sent to registered nenbers, staff,
students and parents in few clicks with
i ntegrated Transacti onal SMS Gat eway
whi ch ensures al nost 100 delivery at
any tine. Pricing is also based on
nodul es and features selected by each
institute. Software Mdul es and
Features 1. Web enabled, with
i ntegrated dynam c website managenent.
2. CWV5, upl oadi ng docunents, content on
website such as TineTable, notices etc.
3. Organization Profile (College
Details, Contacts, Courses etc.) 4.
Student Profile including Online
Student Registration, Rank List
Ceneration, Academnmic Records etc. 5.
Creating and Managing Staff Profile
(Teachi ng NonTeaching Staff Logins) 6.
Admi ssi on nodul e (Counseling, Fee,
Subj ect selection etc.) 7. Challan
based fee collection with Bank. 8. Bus
pass nodul es for students 9. University
i nternal assessnment nodul e 10.
Students’ University registration
return reports 11. House Exani nation
nmodul e (M d term house exans marks
entry, result preparation) 12. Fina
Exam Mar ks Records (Lower Exans) 13.
Managi ng Students’ Daily Attendance
(Class w se, subject wise daily
absentees) 14. Fee Accounts nodul e 15.
Alumi  Regi stration and Managenent for
A d Students 16. ID Card Generation
(Students) 17. Inplenentation of SM5
Gat eway (sending inportant notices,
nmessages via SM5) 18. Student’s
Schol arshi p Records (SC Concessi ona
Students with Bank Details) 19. Mdul e
Level Perm ssions/Restrictions for each
user 20. Detailed and Summary Reports
in All Mdul es Added Later On 21.




forward all

Online fee collection 22. Hostel
collection 23. Fund wi se Day Book 24.
Auto al |l ocation of University
Regi stration No 25. University Roll
Upl oad 26. Nanme Struck off and
Readm ssion 27. Students’
Phot 0Si gn Downl oad 28. Auto Rol |
Section Allocation 29. Reservation
Cat egory Change 30. Pronote/Carry
student data to next

fee

No

Conpi | ed
No and

semest er/ sessi on

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 NA NA NA 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 NA NA 01/01/ 2017 |01/ 01/ 2017 0 0
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

I NDI A PILOT 4
ACTI VE CI TI ZEN
FACI LI TATOR
CLGCSI NG
CEREMONY

13/ 07/ 2017

13/ 07/ 2017

| NTERNATI ONAL 1
STUDY VISIT

03/ 02/ 2018

10/ 02/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0 0

0

0
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6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Staff Social club Staff Social Cub Students A d Fund,
Fi nanci al Hel p by
teachers personally,
Schol arshi p by Al umi

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

e The internal audit of all the students funds is carried out by the Bursar
of the college regularly. « The external audit of all govt. grants/other grants
is carried out by auditors of the AG Punjab. The last audit was done in 2012.
Being a Govt. institution the College conplies with all the
suggesti ons/ obj ections of the auditors. <The College on its own arranges the
audit of all PTA and HEI S funds and UGC grants etc. which is carried out by
aut hori zed chartered accountants.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
SARBAT DA BHALA TRUST 400000 2 Lakh for HEIS Lab, 2

Lakh for Schol arship for
meritorious Students

View File

6.4.3 — Total corpus fund generated

400000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Yes Princi pal
Adm ni strative No Yes Princi pal ,
Bur sar,
Secretory HEIS

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

PTA neetings are held regularly.

6.5.3 — Development programmes for support staff (at least three)

Regul ar neeting of support staff are held with Principal.They are hounoured
annual ly at the tine of annual athletic neet.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Submission of AQAR of 201617. 2. Reconstitution of I1QAC. 3. Planning of
Activity for year 201718.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
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b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality

Date of

initiative by IQAC |conducting IQAC

Duration From

Duration To

Number of
participants

2017 GURVAT
SANGEET

14/ 07/ 2017

14/ 07/ 2017

14/ 07/ 2017

3

2017 Anti Drug
Conmmi t ment
Pr ogr amre

13/ 10/ 2017

13/ 10/ 2017

13/ 10/ 2017

150

2017 Conmmi t ment
based
progr ame
Against to
cel ebrated
Pol | uti on
Free Diwal i

16/ 10/ 2017

16/ 10/ 2017

16/ 10/ 2017

200

2018 I nt ernati ona
| Punj abi
Bhasha Vi kas
Conf erence

20/ 01/ 2018

20/ 01/ 2018

20/ 01/ 2018

400

2018 Decal amat i on
cont est
organi sed
for the
protection
of
envi r enment
and dangers
of @ obal
War mmi ng

03/ 02/ 2018

03/ 02/ 2018

03/ 02/ 2018

100

2018 Sem nar on
i mportance
of Mbral
Val ues

10/ 02/ 2018

10/ 02/ 2018

10/ 02/ 2018

100

2018 sem nar for
keepi ng good
heal th

17/ 02/ 2018

17/ 02/ 2018

17/ 02/ 2018

90

2018 seni nar
Ri ght
Enshrines in
t he
constitution

19/ 02/ 2018

19/ 02/ 2018

19/ 02/ 2018

95

2018 Decal amat i on
cont est
organi sed on
th issue of
M suse of
Mobi | e phone

04/ 03/ 2018

04/ 03/ 2018

04/ 03/ 2018

100

2018 Sem nar on

10/ 03/ 2018

10/ 03/ 2018

10/ 03/ 2018

90




beti bachao
and beti
padao

2018 sem nar 17/ 03/ 2018 17/ 03/ 2018 17/ 03/ 2018 150

Agai nst the

Wast age O
Food

2018 Decal amati on | 24/ 03/ 2018 24/ 03/ 2018 24/ 03/ 2018 200
cont est
Wat er
conservation
and savi ng
wat er

2018 Sem nar 06/ 04/ 2018 06/ 04/ 2018 06/ 04/ 2018 200
create
Awar enes and
abol i shi ng
the tendency
of Suicide

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Decl amat i on 06/ 04/ 2017 06/ 04/ 2017 60 0
contest on
wat er

conservation
power saving

Decl amat i on 16/ 10/ 2017 16/ 10/ 2017 134 66
contest on
pol lution free
di wal i

Decl amat i on 06/ 02/ 2017 06/ 02/ 2017 142 58
contest on the
wast age of food

has been
or gani sed

Run for her 17/ 02/ 2018 17/ 02/ 2018 100 200
mar at hon

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Van Maha Utsav cel ebration on 26/08/ 17 , Participants 250 2. Swach Bhar at
Abhi an cel ebration on 7/8/ 17, participants 250 3. Pollution free and crackers
free Diwali on 16/10/17 . Participants 200 4. Earth day cel ebration on 4/5/18,
Participants 200 5. Protection on environnment and dangerous of gl obal warm ng

on 17/03/18, Participants 150 6. Conservation and save water on 24/03/18,
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Partici pants 160

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
Any ot her sinilar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 23/ 03/ 201 1 DAPO r egi Dr ug 2329
8 stration Abuse

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

08/ 06/ 2017

The institution gets its
prospect us published
annual | y. From session
201617 ,it was deci ded by
| QAC to publish the
prospectus online as a
nmeasure to go eco
friendly. The prospectus
has detailed information

about — ¢ The institution
and its history , The
faculty , Adm ssion

dat es, Courses offered ,

Subj ect conbi nations ,
Fee structure |,
Reservation policy ,

Exam nation rul es
Fi nanci al aids and
Schol arshi p schenes
Hostel , Support services
, Co curricular/cultura
activities , Sports
Ceneral Layout of coll ege
, academ c¢ cal endar and
do's and don't’s for the
student s. The prospectus
gives a clear look into
the soul of the
institution.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From Duration To

Number of participants




Keepi ng good health 17/ 02/ 2018 17/ 02/ 2018 150

Anti Drug conmited 13/ 10/ 2017 13/ 10/ 2017 150
progr anme
Sem nar in Moral 10/ 02/ 2018 10/ 02/ 2018 100
Val ues
Decl amat i on cont est 04/ 03/ 2018 04/ 03/ 2018 100
on ni suse of mnobile
Sem nar organi ze on 24/ 04/ 2018 24/ 04/ 2018 200

bad effects
i nt oxi cants

100 percent 24/ 04/ 2018 24/ 04/ 2018 32
at t endance of
students Awards

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Installation of anple power saving led lights in canpus. 2. Active
initiatives for setting up of Botanical garden. 3. Use of organic manners and
fertilizers in the college garden. 4. Planting of plants and trees (both
perenni al and seasonal) inside the canpus. 5. Students participate in
conducting plantation drives green projects and conpetitions |ike best out of
wast e.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

TI TLE OF THE PRACTI CE BUDDY PROGRAM GQOAL: The buddy program ains to prevent
drug abuse anong youth, particularly students by providi ng know edge,
i ncul cating behavioural skills and devel opi ng a support systemfor self and
group nonitoring in order to prevent themfromfalling prey to drug abuse. It
i s a canpai gn which was | aunched by the Governnent of Punjab under the name
“Tunmer a buddy’ on 15 August, 2018. It focuses on increasing interaction anong
students for achieving better academ c perfornance, for developing life skills
and enabling themto lead a healthy |life. CONTEXT: The buddy programhas its
foundation in the terns of positivity. It seeks for peer support within the
buddy group. Buddy group is a group of maximumfive students which is
formul ated taking into account the tenperanent, academ c perfornmance of
students etc. The senior buddy/ class teacher ensures a bal anced m x of socio
econom c attributes anongst the students and al so organi ses weekly interactive
peri ods and nmont hly awareness periods. There is an invol venent of parents in
PTMs, Sports Day and Annual Day functions. Al so, the senior buddi es encourage
participation in cocurricular activities and extra cocurricular activities. The
structure of the buddy program has the Principal as the highest authority,
foll owed by the nodal officer, parents, senior buddy and the buddy group.
PRACTI CE: To inplenent this programat college level, the two nmaster trainers,
Dr. N rmal SnghBrar and Dr. Dal vi nder Singh undertook training at M3SI PA on 07 and
08 August, 2018. Governnent Coll ege, Ropar, being the nodal college, the two
trainers henceforth trained the representatives of all the district schools and
coll eges at an event organised by the District Administration. Al the buddy
groups and the senior buddies/ teachers also participated in the cel ebrations
of | ndependence Day, 2018 with the objective of propagating social awareness.
The master trainers were al so assigned the duty to train the faculty nmenbers of
32 schools of the district. The college organises rallies, NukkadNataks and
cultural events under the Buddy Program Wekly classes and awar eness
programes are al so conducted regularly. A village named Choti Haveli has al so




been adopted by the college with the purpose of spreadi ng awareness anong the
common public. The Panchayat of the village was also trained in this regard.
The college Principal regularly nmeets the officials of District Adm nistration
particularly for the review of the canpaign. He also interacts with the parents
to make them aware of the ill effects of the drugs. The students keep an eye on
each other and al so nake sure that nobody in the surroundings suffers from drug
abuse. If at all the drug use is reported, the students are positively
communi cated and gui ded by the counsellors. The parents are al so inforned
thereafter. The senior buddies | ook for physical, academnm c and behavi oura
indicators in this regard. The program enpowers students and al so protects them
fromall kind of threats by nurturing themin a holistic environnent. EVI DENCE
OF SUCCESS: Through success running of this programre the students were
enl i ghtened about ill effects of drug abuse Interaction amung peers increased
Students shared the information with parents which led to upward filtrring
Protected and enpowered the students |nproved performance in academ c and co
curricular activities Healthy environnment at the coll ege PROBLEMS ENCOUNTERED
Students were hostile at the beginning . The ones involved in the problemdid
not respond RESOURCES REQUIRED It was totally no cost activity CONTACT DETAILS
PRI NCI PAL GOVT. COLLEGE ROPAR ROPAR — 140001 Principal.gc.ropar@nail.com Tl TLE
OF PRACTICE Goal : The Context: The Practice Mentoring ¢ The college would |ike
to achieve the vision of the institution — that of a life — oriented education
e It also would like to inprove discipline and human interaction on the canpus
t hrough the nentoring system The College had earlier class teachers in charge
of their respective classes, they were in charge of handi ng over the
exam nations progress reports after every exam conducted, wherein, the acadenic
progress of the students was nonitored, with not nuch opportunity to look into
the strengths and weaknesses in the personal life of the student and gui de her
To overcone this problem the nmentoring systemwas adopted in the College. The
students being at a vulnerable age tend to be rebellious (be it with regard to
dressing, use of cell phones, attendance or relationships). The nmentor, wth
constant counseling helps themto cope with their personal problenms. This hel ps
the students to be closer to the teacher in charge. The nentors also strike a
bal ance between the students coming fromdifferent strata of society thus
creating an environnent of selfrespect and respect for others. Mentorship is
assigned to each nenber of the faculty based on the subject and cl asses they
handl e. Each staff nenber is allotted 30 40 students and She/he is a nmentor for
all the three years of their stay in College at the UG |level. The nentor sheets
have been designed to make provision to include all academic, co — curricular
and personal details of the candidate including his /her famly during the
first year degree. O her than providing personal guidance the nentors al so teach
qual i fying conpul sory subjects of Environnent and Road safety awareness and
Drug abuse: Probl em , Managenent and Prevention . The nentor hel ps the student
understand the organi zati onal culture. She/he provides gui dance on persona
i ssues and guides her/himto participate in various other activities besides
academ c ones offered in the institution. The nmentor points out strengths and
areas for devel opnent in each student. She/he also helps the student to set
| ongt erm career goals and shortterm | earning objectives to enable themto
performeffectively. The nentor neets her/his wards regularly. Parents are
called for interactive sessions to know how constructively their ward utilizes
the tine at hone. Constructive suggestions are nade for the overall devel opnent
of the student. Parents of achievers are advised by the nentor to encourage
their wards to capitalize on their strengths and pursue higher studies. Slow
| earners are given tutorials in their weak subjects by the respective teachers
Someti nes nentors even address health probl ens and personal problens of the
students. Evidence of ¢ Mentoring has proved to be the ideal systemto have
adopt ed, as trenendous Success: inprovenents that have been seen in the overal
performance of the students. ¢ There is a significant change and marked
i nprovenments in the students’ attendance and attitude. ¢ Hi gh sel festeem




appreciation for oneself and respect for others. « Mentorship was highly
appreci ated by the parents who felt that their children were in safe hands. -
Students felt that they had sonebody to turn to in tines of trouble. ¢ |nproved
di sci pl i ne and hurmani zi ng environnment on canpus. ¢ Indiscrimnate use of cel
phones reduced. Contact Details Principal Govt. College ropar

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://govtcol | eger opar. or g/ downl oads/ BUDDY%?0PROGRAMVEY? 0BESTY?0PRACTI CE%2020
17-18. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Wth an objective towards devel opi ng sensitive, responsible and progressive
citizens, the institution contributes neaningfully towards nation building as
follows: i) A vast nmpjority of the College students belong to nearby rura
areas. The basic need of the students fromthese areas is higher education at
af fordabl e cost. The College fee structure, in conparison to other private
institutions of higher learning in and around is very low ii) W ensure equity
i n higher education by providing adequate opportunities to the underprivil eged
sections of society by strict adherence to the reservation policies of the
State Government. iii) Nurture a feeling of social responsibility through
vari ous awareness progranmes organi zed by different clubs set up by the
institution. iv) Effort is made to preserve the cultural heritage and tradition
t hrough various cultural/cocurricular activities. v) The coll ege boasts of a
vi brant sports culture by offering various facilities as 400 mtrack, hockey
ground, cricket ground, basket ball court, hand ball court, volley ball court,
and gym etc. thus enabling our students to participate and excel in various
nati onal and international tournaments. vi) W go allout to create a conducive
| earni ng environnent where teachers are facilitators and students the prinme
beneficiaries. vii) W help to infuse critical acunmen anpong our students
t hrough guest lectures, senmnars and field visits.

Provide the weblink of the institution

https://wwv. govtcol | egeropar. org/index. php

8.Future Plans of Actions for Next Academic Year

The col l ege | QAC has worked out an action plan for up gradation of existing
| earni ng resource for inparting quality teaching and enhancenent Strengtheni ng of
Sci ence Laboratories ¢ Upgradation of Physical/ Sports Infrastructure « Up
gradation furniture for students .e Renovation of washroons both in hostel and
acadenmi c bl ock ¢ Strengthening of |ICT Resources o CCTV Caneras in left out areas
of college. Enabling Environment for Holistic Devel opnent in . Career Guidance
Counsel ling Tutorials/ Mentoring Conpetitive C asses . Expert Tal ks
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